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Sub: VFSTRU- Promotion policy of Teachers- Career Advancement Scheme- Reg.

Facultv Promotion Policv

1. Eligibility

Faculty members are etigibte to appty for promotion provided they have compteted
their probation period after joining the lnstitute.

(a) Promotion from Assistant Professor to Associate professor:

(i) For Engineering/MCA/Pharmacy/Management - As per AICTE Norms
(ii) For Science & Humanities - As per UGC Norms.

(b) Promotion from Associate Professor to professor:

(iii) For Engineering/MCAlPharmacy/Management -
(iv) For Science & Humanities

2. Screening process:

An internal committee witl be constituted by the Vice-Chancettor to screen the

etigibte candidates. The screening committee shat[ comprise of the

As

As

per AICTE Norms
per UGC Norms.

Dean (R&D)
Dean Academics

- Chairman
- Member

Assistant Registrar(HR) - coordinator from the lnstitute.

The Screening Committee scrutinizes each apptication with the UGC/AICTE prescribed

criterions and recommends accordingty.
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3. Promotion to Associate Professor(Engineering/MCA/Pharmacy/Management): -

Att of the fottowing criteria shoutd be futfitl'ed:

Ph.D. Degree in the retevant fietd and First Ctass or Equivalent at either in Bachelor's

or Master's [eve[ in the retevant branch and shoutd complete the below training

requirements during the assessment period: -

Three two-weeks of Facutty Devetopment Programme (FDP) in the retevant area out

of which at least one of the FDP shall be in advanced pedagogy recognised by

AICTE/UGC/TEqlP/NITTTR/PMMMNMT| /llSc/ llT/University/Government/DTE/Board

of Technical Educati on I CoAl I lA/SPA/ lTPl / NRCs/ARPIT research organization /other

institute of National lmportance/Design Studio. (OR)

Three One-week Facutty Devetopment Programme as above and one eight weeks'

duration MooCS course with E-Certification by NPTEL-AICTE. (OR)

Three Completed two such eight weeks' duration MOOCS courses with E'Certification

by NPTEL-AICTE.

AND

Compteted minimum two weeks of retevant lndustrial Training/Professional Training

Should have satisfied any one of the below mentioned set of requirements.

To have acquired in the cadre of Assistant Professor

Avg. 360o feedback
score (out of 10)

Additional
Qualification Experience

(Years)

Research
publications in SCI
journals /UGC
/AICTE approved list
of iournals

AND

Set
No.

I

1 12 6 5to<8
2 12 5 8 to 10
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4. Promotion to Associate Professor(Others): -

1. Assistant Professor who has compteted twelve years of service in Assistant Professor

2) A Ph.D. Degree in the subject concerned/atlied/retevant disciptine.

3) Any one of the fol.towing during last three years: compteted one course /

programme from amongst the categories of Refresher Courses/ Research Methodotogy

Workshops/ Syttabus Up-gradation Workshop/ Teaching- Learning-Evaluation

Technotogy Programme/ Faculty Devetopment Programme of at least two weeks (ten

days) duration (or compteted two courses of at least one week (five days) duration in

lieu of every single course/programme of at least two weeks (ten days) duration); or

compteted one MOOCs course (with e-certification); or contribution towards the

development of e-content in 4-quadrant (at least one quadrant) minimum of 10

modutes of a course/contribution towards development of at least 10 modutes of

MOOCs course/ contribution towards conduct of a MOOCs course during the period of

assessment.

4) A minimum of seven pubtications in the peer-reviewed or UGC-l,isted journats out

of which three research papers shoutd have been pubtished during the assessment

period.

candidate. CAS Promotion Criteria: A

'satisfactory 'or 'good 'grade in the

teast two of the last three years ii)

5. Promotio n to P rofessor( Engi neeri ng/MCA/P harm acylManagem ent) :

A sustained performance in teaching, research, and service at a [eve[ beyond that

expected of an Associate Professor is required

Att of the foltowing criteria should be futfitted:

i) Ph. D. Degree in the retevant fieLd and First C lass or Equ ivatent at either in Bachelor's

or Master's [eve[ in the relevant branch

5) Evidence of having guided at least one Ph.D.

teacher shatl be promoted if; i) He/she gets a

annua[ performance assessment reports of at

Research Score of 70.
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Promotion to Pro-fessor(Others) :
\ , ii.

r An Associate Professor who has completed 15 years of overat[ experience out

of which 3 years shoutd be at Associate Professor leve[.

2. A Ph.D. degree in the subject concerned/attiedi retevant discipline.

3. A minimum of ten research pubtications in the peer- reviewed or UGC-tisted

journats out of which three research papers shoutd have been published during

the assessment period.

4. Evidence of having successfutty guided doctoral candidate.

s. A minimum of 110 Research Score.

6. He/she gets'satisfactory'or'good'grade in the annuaI performance

assessment reports of at least tvro of the [ast three years of the assessment

period.

7. lnteraction with selection committee

The candidates recommended by the screening committee witt be invited to make a

presentation for about 20 minutes and interact with the selection committee whose

composition is given betow: -

Vice-Chancettor
Registrar
Dean- R&D

Dean' Academics
Head of Department
One Senior Profbssor
Two Subject Experts

Chairman
Member
Member
Member
Member
Member
External Members .

Should have satisfied any one of the below mentioned set of requirements.

Set No.
Ph.D.

Guided

Total
Experience

(Years)

To have acquired in the cadre of Associate
Professor

Experience
(Years)

Research
publications in
SCljournals
/UGC /AICTE

approved list of
iournals

Avg. 360o
feedback
score (out

of 10)

1 1 15 3 6 8 to 10

2 2 15 3 6 5to<8
3 16 3 4 8 to 10
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The setection committee witt interact with the candidates and evatuate the

candidate's contributions to teaching and research. The Chairman of Corpmittee witl

approve the finat recommendation of the setection committee and the s"ame witt be

imptemented by the Registrar. The promotions carried out witl be placed before the

Board of Management subsequentty for ratification.

il:l{ilqi:il2i\ll:li\lrrr:r;$iri:rli.t i:rlrlll!ui:.!i;:i!ii1j}:ri,}r

To

The Deans/HoDs

Copy to

PA to Vice-Chancetlor
Assistant Registrars
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